In the period described above;

« 433 complaints received were not about party members
Df those who were pary members

» 95 members ware immediately suspended

« 1486 received a reminder of conduct™

= 220 cases did not have sufficient evidence of a breach of pary rules to proceed with an investigation
« 211 were issued with a Motice of Investigation

**& reminder of conduct is a first written warning and as agreed at January's NEC meeting, these warnings will now only be
izsued by the antisemitism panels, supported by special counsel.

Of the cases who were issued with a Motice of Investigation or suspension, there have been 356 NEC Antizemitizm Disputes
FPanel decisions

42 members referred to Mational Constitutional Committee (NGC)

16 members izsued with a formal MEC warning

& members' cases wene referred for further investigation

25 members izsued with ‘reminder of conduct’

¥ members' cases werne closed as the full evidence suggested no further action should be taken

Of the remaining number of cases which are either under a Motice of Investigation or suspension, 44 left the Party after being
presented with the evidence in their case, and the remainder are either still under active investigation as having only been more
recently received, or are cases where the investigation revealed evidence that meant the case could not be pursued further,

Of the 42 members referred to the MCC, which is an independent quasi-judicial body, 5 members left the party, leaving 37 cases
for MCC review.

The following 18 MCC decigions have been made

= 12 members were expelied
« G received sanctions
« The remainder are awaiting completion of the case

Throughout this perod, the NEC working groups, together with the GLU team, continued to work on the reform of antizemitism
and disciplinary procedures. We will continue to monitor and develop cur procedures.

Additicnally, the PLP asked how ofien MEC officers andsor the General Secretary have used delegated powers to make
decisions on antizemitism disputes. | can confirm thiz never happens as the reforms to MEC procedures mean that all
substanifive decizions are taken by NEC Antisemitism Disputes Panels.

Following the NEC adoption of the IHRA definition and the 11 associated examples, | contacted the Board of Deputies, CST,
JLZ and JLM to ask whether they now felt able to re-engage with us 1o confinue consultation on our Code of Conduct.

More recently, | have had private meetings with individuals from several Jewish community organisations to explore how to
bring that about. As has been reported, direct engagement with us does not currently appear to be an opticn for some
organisations. | very much hope this will change as | remain absolutely committed to engaging and working together with
Jewizh community organisations at all times. In particular, | am keen to discuss with them the vitally important issue of
education of members, and educational materials for all members to enable them to recognise and challenge antizemitizm
wherever it arises.

| hope and rust our ransparency as demonstrated here and our determination to succeed will allow this to happen.

Your sincanzly

Jennie Formby
General Secretary



